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SERVICE FEE MEMORANDUM











CP-TB-10-11-02
TO:

Office of Vocational Rehabilitation (OVR) Staff,




Branch Managers Counselors, and Assistants,




CDPVTC Director, Case Management Director, and Counselors




Office for the Blind (OFB) Staff




Gerry Gordon-Brown and Vanessa Denham, Client Assistance Program (CAP)

FROM:

Charles Puckett, Central Office Administrator




Systems and Fiscal Management Branch




Teresa Barney, CRP Program Administrator




Supported Employment/CRP Branch

DATE:

November 23, 2010

RE:

Benefits Analysis

The purpose of this Service Fee Memorandum (SFM) is to establish a fee for and outline the requirements that a vendor must meet in order to be reimbursed for analyzing the impact that employment will have on the benefits that a consumer is receiving.

The individual providing the service will be known as a Benefits Analyst (BA) and must have successfully completed at least the equivalent of the Tier 1 of the training provided by the Indiana Benefits Information Network (BIN) or the Work Incentive Coordinators (CWICs) training.

A BA referral can be made at any point in the rehabilitation process unlike a CWIC referral, which is made at the time a consumer is considering employment only.  This service is complementary to services provided by CWICs through the two WIPA programs in Kentucky.  It will address the needs of beneficiaries who do not meet WIPA priorities.  The following consumers are eligible for this service:

· SSI Recipients,
· SSDI Beneficiaries,

· Recipients of benefits from other federal and state Programs such as Medicaid, food stamps or housing assistance.
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Upon receiving the referral, the BA must obtain releases for the Benefits Planning Query (BPQY) and other information (such as verification of Medicaid, Medicare or other benefits) and must request the BPQY from the Social Security Administration.  When these documents are received by the BA, he/she must meet with the consumer and prepare a Benefits Screening Profile.

After this meeting and analysis of benefits, the BA must send a report to the counselor and prepare a Strategic Plan for Benefits Management and Support Counselor.  This plan must, at minimum, include:

· The consumer’s name and basic contact and demographic information,

· The consumer’s goals for employment and earnings,

· An overview of the Security work incentives, healthcare work, incentives, and other state and federal benefits that apply to the consumer,

· Recommendation for maximizing employment, earnings and benefits,

· An overview of the resources and supports the consumer will need to successfully use work incentives.

Unless the BA is employed by a Work Incentives Planning and Assistance (WIPA) program, this Strategic Plan for Benefits Management and Support must be reviewed by the Human Development Institute at the University of Kentucky or another agency approved reviewer before being forwarded to the referring OVR counselor.

The fee for the provision of this service, report and completion of the Strategic Plan for Benefits Management and Support is $400.00.  The proper Expenditure Code to use is 10V and funds will come from caseload budgets.
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